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1.  Statement of Intent  
  

1.1 USP College is committed to promoting equality and diversity through all its activities 

including the delivery of high quality teaching, learning and assessment. It believes in 

promoting equality of opportunity, access, dignity and fairness.  

  

1.2 The Single Equality Scheme meets the requirements of the Equalities Act 2010 which 

replaced all previous equality legislation. The Act provides a single, consolidated source 

of discrimination law.   

  

 1.3  The Equalities Act brings together under one single piece of legislation:  

  

a. Disability Discrimination Act 1995 and 2005  

b. Special Educational Needs and Disability Act 2001  

c. Employment Equality (Age) regulation 2006  

d. Employment Equality (Religion and Belief) Regulations 2003  

e. Employment Equality (Sexual Orientation) Regulations 2003  

f. Equality Act 2010  

g. Equal Pay Act 1970  

h. Human Rights Act 1998  

i. Race Relations Act 1976  

j. Sex Discrimination Act 1975.  

  

2.  The Equality Duty  
  

2.1 The Equality Duty is set out in section 149 of the Act. The Equality Duty is a duty on public 

bodies and other organisations carrying out public functions.  

  

2.2 It ensures that public bodies consider the needs of all individuals in their day-to-day work 

in shaping policy, in delivering services, and in relation to their own employees.  

  

2.3 The new Equality Duty supports good decision making – it encourages public bodies to 

understand how different people will be affected by their activities so that policies and 

services are appropriate and accessible to all and meet different people’s needs.  

  

2.4 Since 2018 organisations have been required to produce and publish an Accessibility 

Statement, which explains how accessible their website is and actions taken to improve 

this.   

  

3.  The Equality Duty Aims  
  

 3.1  The Equality Duty has three aims;  

  

a. It requires public bodies to have due regard to the need to:  
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i. Eliminate unlawful discrimination, harassment, victimisation and any 

other conduct prohibited by the Act.  

ii. Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it.  

  

iii. Foster good relations between people who share a protected characteristic 

and people who do not share it.  

b. Having due regard to the need to advance equality of opportunity involves 

considering the need to:   

i. Remove or minimise disadvantages suffered by people due to their 

protected characteristics.  

ii. Meet the needs of people with protected characteristics.  

iii. Encourage people with protected characteristics to participate in public life 

or in other activities where their participation is low.  

  

3.2 Fostering good relations involves tackling prejudice and promoting understanding between 

people who share a protected characteristic and others.  

  

4.  Protected Characteristics  
  

4.1 The Equality Act 2010 (also known as the Act) states the individual characteristics which 

are protected by law:  

  

a. Age  

b. Disability  

c. Gender reassignment  

d. Pregnancy and maternity  

e. Race - this includes ethnic or national origins, colour or nationality  

f. Religion or belief   

g. Gender  

h. Sexual orientation  

i. Marriage and civil partnership (only in respect of the requirement to have due 

regard to the need to eliminate discrimination).  

  

4.2 The Single Equality Scheme involves treating some people differently and making 

reasonable adjustments where required. This promotes equality of opportunity, for 

example this may involve:  

a. Providing additional time for examinations   

b. Accessibility settings on the College website   

c. IT illiterate learners to access web based and learning resources  
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4.3 The Equality Duty also explicitly recognises that disabled people’s needs may be 

different from those of non-disabled people. Public bodies should therefore take account 

of disabled people’s impairments when making decisions about policies or services. This 

might mean making reasonable adjustments or treating disabled people better than 

nondisabled people in order to meet their needs  

  

4.4 The socio-economic background of an individual is not one of the protected 

characteristics under the Equality Act 2010.  However, within the educational 

environment the College considers this when guiding and supporting students through 

their time at the College.  Where students are from an area of high deprivation they may 

have low prior educational attainment and low expectations which may influence 

negatively on their achievement.  

  

5.  Implementing the Equality Duty   
  

5.1 The College consciously considers the three aims of the Equality Duty as part of the 

process of decision-making.  

  

 5.2  The College ensures that the following principles are followed:  

  

a. Knowledge - those who work within all areas of the College need to be aware of 

the requirements of the Equality Duty and approach decision making with the 

Equality Duty in mind  

  

b. Timeliness - The College ensures that the Equality Duty is complied with at the 

time that a particular policy is under consideration or decision is taken  

  

c. Real Consideration - The College considers the three aims of the Equality Duty 

and ensures that they form an integral part of the decision-making process.  It 

recognises that the Equality Duty is not a matter of box-ticking but that it is 

approached with rigour and with an open mind  

  

d. Sufficient Information - The College supports staff making decisions to consider 

what information he or she has and what further information may be needed in 

order to give proper consideration to the Equality Duty  

e. No delegation - The College ensures that any third parties which exercise 

functions on their behalf, such as sub-contractors are required to comply with the 

Equality Duty, and that they do so in practice  

  

f. Review - The College ensures that the aims of the Equality Duty are applied not 

only when a policy is developed and decided upon, but also when it is implemented 

and reviewed.  

  

6.  How does USP College implement the Equality Duty?   
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 6.1 Principles   

a. Promoting equality of opportunity for all  

  

b. Elimination of unlawful discrimination for students, staff and other stakeholders 

using Equality Assessment when reviewing policies, procedures and practices in 

every aspect of College business but predominantly:  

  

i. Curriculum  

  

ii. Support Services  

  

iii. Human Resources.  

  

c. Providing a high quality training programme that informs staff and students of the 

requirements of the Equality Act, develops the principles of British Values, fosters 

good relations and promotes positive attitudes through high expectation of 

behaviours.  

  

d. Ensuring that all facilities, materials, products and services are accessible to staff, 

students, visitors and other stakeholders.  

  

e. Promoting a culture of tolerance and to celebrate diversity in our student body 

including Learner Voice activities and representation on key committees including 

Equality and Diversity Committee and Lesbian, Gay, Bisexual, Trans, 

Queer/Questioning (LGBTQIA+) group, Black Lives Matter & Diversity Forum and 

the chaplaincy.  

  

f. Teaching, learning and assessment embeds and develops diversity and equality 

of opportunity to promote a culture of understanding and tolerance.  

  

g. Ensure that equality and diversity is embedded into recruitment processes at all 

stages and that all staff feel valued at the College.  

  

h. The College has an established Equality & Diversity Committee and they will report 

on equality matters for both staff and students to the Senior Management Team  

(SMT). The College’s quality systems and procedures are also designed to report 

and highlight any performance differences between different groups of students.   

  

i. Safeguarding takes account of the requirements of the Equality Duty and that 

issues of bullying and harassments are treated as serious matters.  

  

7.  Equality Objectives  
  
7.1 To ensure that all staff are treated fairly throughout all stages of recruitment processes and 

procedures.  

  

7.2  To ensure that workforce profile represents that of the local area and reflects the student 

population.  
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7.3 To ensure that students are treated fairly at all stages of the learner journey from application 

to exit and that all students have equal access to learning.  Where appropriate that 

reasonable adjustments are made.  

  

7.4 To ensure that all groups of students achieve at least as well as their peers through robust 

monitoring of achievement data and interventions to be put into place to address any 

gaps. This will be via the annual College Self-Assessment Report process, areas for 

improvement will be included in the College Quality Improvement Plan   
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8.  Structure at USP College  
  

8.1 The College has an Equality and Diversity Committee, which includes a cross section of 

staff from across the College.  The Equality and Diversity Committee considers issues 

related to staff and to students with Human Resources taking overall responsibility for 

staff equality and diversity and Student Services taking responsibility for students.  

  

8.2 The College implements action plans to ensure that the principles of the Equality Duty are 

monitored regularly through the Equality and Diversity Committee as a result of the 

annual Equality and Diversity Impact Measures report.  

  

8.3 The College Equality and Diversity Committee is co-chaired by a member of SMT and they 

provide a report the SMT meeting.   

  

8.4 The Corporation Board receive an annual Equality and Diversity report which will identify 

issues and track performance improvement on key priorities.   

  

9.  Equality Impact Assessments   
  

9.1 The College is committed to ensuring that no groups of students or staff are affected 

negatively by any of its policies, procedures or practices with specific reference to those 

with protected characteristics.    

  

9.2 The College will annually review and report on the following, providing both qualitative and 

quantative data to ensure that no groups of students or staff are disadvantaged and 

where there are any differences in performance or any negative impacts the College will 

identify the action taken to address that impact.  

  

a. Student recruitment profile  

b. Student achievement including pass rates and retention rates  

c. Learner voice (across College and specific focus groups)  

d. Student complaints  

e. Student disciplinaries  

f. Staff recruitment profile  

g. Staff complaints  

h. Staff disciplinaries  

i. Staff survey.  

  

9.3 An appropriately competent member of staff, in accordance with the policy list, reviews all 

policies and procedures annually. The staff writing or reviewing policies are required to 

consider the impact of the policy or procedure on different groups of staff and students.  

Policies are approved by a member of the Senior Management Team to ensure their 

compliance with the Equality Duty.  



1  

  

Appendix 1 

 

Equality & Diversity Action Plan 

 

SMT/+Lead Aim 
How will this be 

achieved? 
Responsibility Deadline 

Termly 
Update 
(RAG 

RATING) 

Term 2 Update 

Termly 
Update 
(RAG 

RATING) 

Term 3 Update 

M
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 D
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1.  
The importance 
of Equality and 
Diversity is 
communicated 
and embedded   

1a.  
Student and staff 
inductions make 
clear College values 
and behaviours 

Andy Shepherd  
Head of Student 

Services 

 
Lorraine Stoten  

Head of Human 
Resources  

 
Jon Briggs & 
Seval Fadil  

Assistant Principal 

Student -
September 

2020 
 

Staff – On-
going 

 

NH – AS has 
confirmed that this is 
covered in the Student 
induction.  
 
LS – JS currently 
covers this in her 
section of the staff 
induction, this is under 
review by JS and AH 

 

AS – Student 
induction and values & 

behaviours will 
positively promote 
inclusivity. Student 
Induction meeting 

scheduled for w/c 7 
June 2021. 

1b.  
Identify Equality and 
Diversity targets and 
publish in the annual 
College Self-
assessment Report  

Mark Silverman 
James Parker  

Director of Education 
Improvement  

November 
2020 

 Completed in SAR 

 

Completed in SAR 

2.  
Equality 
objectives are 
monitored 
regularly by the 
Senior 
Management 
Team (SMT)  

2a.  
Single Equality 
Scheme to be 
agreed by the 
Policies & 
Procedures 
Committee and SMT  
 
Single Equality 
Scheme to be 
shared at Quality 
Committee & 
Corporation Board 
for final approval 

Mark Silverman 
December 

2020                          
 

Single Equality 
Scheme agreed by 
SMT, Policies and 

Procedures, Quality 
Committee & 

Corporation Board. 
Policy and Action plan 

available on the 
College website.  

 

Single Equality 
Scheme agreed by 
SMT, Policies and 

Procedures, Quality 
Committee & 

Corporation Board. 
Policy and Action plan 

available on the 
College website. 

Policy due for renewal 
October 2021.  

2b.  
Mark Silverman  

Sue Glover   
On-going  

Action Plan reviewed 
at Quality & 
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Equality and 
Diversity Action Plan 
to reviewed regularly 
at the Equality & 
Diversity Committee 
and Quality 
Committee of the 
Corporation.  

Corporation December 
20. Action Plan to be 
reviewed at SMT in 

February 2021.  

Action Plan will be 
reviewed in June 2021 
at Quality Committee. 

Sue & Eliza have 
agreed dates for this 

to be reviewed at each 
meeting next 

academic year.  

2c.  
Self-assessment 
report and Quality 
Improvement Plans 
report on Equality & 
Diversity  

James Parker 
November 

2020  
 

Complete and in 
SAR/QiP. Termly 

performance panels 
include review of E&D 

 
Complete and in 
SAR/QiP. Termly 

performance panels 
include review of E&D 

2d. 
Equality and 
Diversity is 
embedded into 
Teaching, Learning 
and Assessment  
Audit to take place in 
February 2021.  

Dave O’Donovan 
Interim Head of 

Teaching & Learning  

On-going/ 
February 2021  

 

Reduced focus IRQ 
have meant this hasn’t 

been a focus for 
review during the 

lockdown. 

 

TLA strategy relaunch 
includes embedding 
E&D and new SOW 
template makes this 

clear. 
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 3.  

Policies and 
Procedures are 
effective in 
assessing the 
impact of 
Equality & 
Diversity 

3a.  
Policies and 
Procedures to be 
reviewed and impact 
assessed at SMT 
level  

Clare White 
Deputy Principal 
Corporate and 

Student Services 

On-going  
Impact Assessment in 
place but under review 

March 2021. 

 

All policies have a 
completed impact 
form. This will be 

reviewed for impact 
summer 2020. 

4.  
Strategies are 
in place to 
communicate 
with the local 
community and 
promote good 
working 
relations  

4a.  
Single Equality 
Scheme and Annual 
Equality Report 
published on USP 
Website.  

Emily MacDonald  
Head of Marketing, 

Communications and 
Student Recruitment   

December 
2020 

February 2021  
 

Single Equality 
scheme published 

 

Report published on 
College website. 

4b.  
To complete the 
actions identified 
within the 
Accessibility 
Statement: 

Emily MacDonald  
 

December 
2020  

January 2021 
March 2021 

 

Development to reach 
A standard in progress 
with around 100 hours 

of work remaining 

 Website is now AA 
compliant and meeting 

accessibility 
regulations for public 
sector orgs inline with 

accessibility 
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• All new PDFs 
uploaded to the 
website will be 
compatible with 
screen readers - 
from December 
2020 
 

• Changing 
colours, 
contrasts and 
fonts as well as 
line-height and 
spacing - 
January 2021 

 

• Improving the 
functionality of 
the screen 
reader - March 
2021 

statement. 
Accessibility statement 
is available on College 

website.  

4c.  
An Equality & 
Diversity section of 
the website to be 
developed and 
improved by Staff 
and Students.  

Emily MacDonald  
Nickie Hillebrandt  

Sarah Maguire  
 Student 

Champions 

March 2021   

Nikki liaising with 
Newvic Sixth Form to 

see if they’ll share 
their content with us 

 Scheduled for new 
academic year when 

students can be 
involved in a wider 
content and user 

experience review of 
website.  

M
a
rk

 S
il

v
e

rm
a
n

 

In
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m

 D
e

p
u
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P
ri
n
c
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a
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5.  
Governors have 
a good 
understanding 
of their legal 
duties related to 
Equality & 
Diversity  

5a. 
Face to face training 
to ensure that 
Governors know and 
understand their 
legislative duties  

Sue Glover 
Clerk to the 
Corporation  

November 
2020 

 

Governors have 
completed necessary 
Equality & Diversity 

training.  

 

Governors have 
completed necessary 
Equality & Diversity 

training. 

 M
a
rk
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P
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6.  
Students have a 
good 
understanding 
of Equality & 
Diversity 

6a.  
Equality is 
embedded into 
tutorial provision for 
all students.  
 

Seval Fadil 
 

Kerry Payton 
Progress Coach 

Coordinator  

September 
2020/ On-

going  
 

Identified areas where 
E&D have been 

included though some 
content still to be 

created & delivered as 
late as May 

  
Working on tutorial 
schemes of work 

during the half term 
week (31 May 2021) 
and ensuring they 
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principles within 
the College  

Audit to be 
completed by 
February 2021.  

have E&D embedded 
throughout.  

 
Audit was not 

completed due to 
COVID-19.  

6b.  
Apprentices receive 
good tutorial/ review 
provision to ensure 
that they understand 
Equality & Diversity, 
particularly in the 
workplace   

Susie Phillips  
Head of 

Apprenticeships & 
Operations 

September 
2020/ On-

going 
 

All apprentices must 
complete a E&D unit 
on equal and this is 

followed up with 
reviews from the 

progress coach to 
check understanding 

 

This is done as part of 
our apprenticeship 

journey – documented 
in Learning Assistant 

7.  
Different groups 
of students 
achieve at least 
as well as each 
other and where 
there are 
differences 
these do not 
exceed 3% 

7a.  
Mechanisms are in 
place to collect and 
monitor student 
achievement data for 
protected 
characteristics and 
disadvantaged 
students 

James Parker  
Director of Education 

Improvement  
 

Scott Bowak  
Director of MIS and 

Funding  
 
  

October 2020   

Data is in place to 
support and guide the 
monitoring and 
tracking of 
achievement by a 
wide range of 
characteristics. 

 

TAG data analysed as 
to differences in 

achievement and high 
grades. Report to be 

submitted to next E&D 
committee.  

7b.  
In year student 
performance data is 
reported to the 
Senior Management 
Team and Governing 
Body on a half termly 
basis.  

James Parker  
Clare White  
Sue Glover  

Scott Bowak  
 

December 
2020 

 
March 2021 

 
May 2021 

 

Regularly reported 
back to SMT and 

governing body as 
scheduled. 

 

Regularly reported 
back to SMT and 

governing body as 
scheduled. 

J
o
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V
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e
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n
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P
a
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n
e
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h
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, 
F

u
n
d
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g
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B
u
s
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e
s
s
 P
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n
n
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8.  
Students and 
apprentices are 
recruited with 
integrity 
ensuring that all 
students have 
equality of 
opportunity to 
access 
education 

8a. 
Impartial advice and 
guidance processes 
are reviewed to 
promote equality of 
opportunity  

Linda Hull  
Head of Registry & 

Exams 
 

Ben Turner 

March 2021   

We introduced Teams 
as an option for virtual 
interviews (as well as 
the telephone option) 
in order that hearing 
impaired students 

have equal opportunity 
to good IAG 

 ITEC are working with 
the college BLM 

Group to review our 
marketing collateral to 

see if there are any 
issues in the 

positioning of our 
propositions and 
presence. We will 

report back on 
feedback. 
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We also have two staff 
members attending 
unconscious bias 

training 

8b. 
Reasonable 
adjustments are 
made at recruitment 
stage and risk 
assessments are put 
into place to 
maximise 
opportunities for 
students to access 
learning  

Linda Hull  
September 
2020/ On-

going  
 

We closely monitor 
interviews and 

enrolment to ensure 
that access is 

available to all. We 
monitor applicant 
survey results to 

ensure no applicant 
with a protected 
characteristic is 
disadvantaged 

 Students who have 
disclosed additional 
support needs are 

contacted to ensure 
their needs are met 
during interview and 
enrolment process. 

This is to ensure that 
the student is 

receiving an equal 
chance of guidance 

they may need. This is 
currently in place for 

the 
interview/enrolment 
season upcoming.  

M
a
rk

 S
il

v
e

rm
a
n

  

In
te

ri
m

 D
e

p
u
ty

 P
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n
c
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a
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9.  
Equality and 
Diversity is 
embedded 
effectively into 
teaching, 
learning and 
assessment  

9a.  
Moodle materials 
promote Equality & 
Diversity – all 
courses to include 
Equality & Diversity 
related provision 
audit of VLE  

James Parker  
Dave O’Donovan 

February 
2021/ On-

going 
 

Audit scheduled by 
remote learning as 

moved most resource 
and content sharing to 

the teams 
environment 

 
TLA relaunch includes 
support on embedding 
E&D for 21/22. New 

Head of Quality 
involved in auditing 

content. 

9b. 
90% of students 
when surveyed feel 
that they are treated 
fairly by their 
teachers. The survey 
outcomes will be 
analysed by different 
student groups.   

James Parker  
Heads of 
Learning  

On-going  

Analysis complete with 
no significant variance 

between different 
student types 

 

Exit survey to be 
analysed on 

completion at reported 
back at next E&D 

Committee.  

9c. 
Students show a 
good understanding 
of Equality and 
Diversity and British 

Dave O’Donovan 

On-going 
throughout 
2020/21. 

Review July 
2021 

 

Learning walks have 
focused on online 

learning due to remote 
working.  

 
Relaunch of in person 

learning walks – 
Summer 2021 to 
include review. 
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Values in Learning 
Walks.  

9d. 
Learner Voice 
demonstrates a good 
understanding of 
Equality & Diversity  

Andy Shepherd  
Sarah Maguire  

September 
2020/ On-

going  
 

All students are 
included and have the 

opportunity to be 
involved in all Learner 
Voice events. There is 
a LGBTQIA+ and BLM 

Diversity Forum 
regularly and 

additional groups 
launching such as 

Young Parents Group.  

  
SM to share E&D 

Champions timetable 
for 2021/22 with Eliza 
Luxton to ensure E&D 
Committee meetings 
are scheduled during 
their free time. Due to 

COVID-19 limited 
uptake on online 

provision relaunch 
2021/22.  

10. 
Learners and 
staff have a 
good 
accessibility to 
all areas within 
the College 

10a.  
Updated access 
audits of campuses 
to be presented to 
the Senior 
Management Team  

Murray Higgs 
Head of Facilities & 

Estates  

August 2021  

Deadline changed 
from February 21 to 
August 21. Yet to be 
completed, put back 

due to other 
commitments related 
to current situation. 

Some elements are in 
train eg. lift to A level 
centre. Full access 

audits will be 
budgeted as part of 
Planned mnt bid for 
21/22 financial year 

 Update: Orders are 
placed for A level 

centre lift for summer 
works 2021 and F 

block lift completed. 
Budget setting 

process nearing 
completion to allow 
sufficient funds to 
carry out access 

audits. Timescale not 
changed and 

proposed August 
2021. 

10b.  
Reasonable 
adjustment takes 
place for apprentices 
and staff with 
disabilities to access 
learning and work 

Murray Higgs  
 

Ben Turner  
Managing Director 

September 
2020/ On-

going 
 

ITEC is a single level 
property with limited 
difficulty for physical 
disabilities. Sensory 

disabilities are 
assessed on a need 
basis when we are 
made aware and 

subject to risk 
assessment. 

 Itec will be moving to 
Canvey Campus 

during the summer. 
The Canvey Campus 
is a fully accessible 
building constructed 
under Part M of the 

building Regulations. 
Reasonable 

adjustments for 
individual needs will 

need to be addressed 
on a case by case 
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basis but the overall 
accessibility of the 
campus is good. 

Considerations will 
need to be made 

when using specialist 
spaces/activities at the 

time of use or on an 
individual basis. 
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 11.  

Faith 
rooms/quiet 
rooms 
accessible to 
learners of all 
faiths and those 
of non-faith 

11a. 
Student feedback 
demonstrates that 
satisfaction with the 
provision of faith 
room is high and 
above 95% 

Andy Shepherd  
September 
2020/ On-

going  
 

NH – AS will get new 
student feedback with 

regard to the 
Contemplation Rooms 
at each campus. Quiet 

room available at 
Student Services(S) 
and Study Plus (P). 

Blue Rooms for each 
department to be 
agreed by Steve 

Hendy, Chief 
Operating Officer. 
Sarah Maguire has 
been asked to liaise 

with James Parker for 
Student Feedback on 

Faith Rooms.  

 Faith Rooms have 
been identified at each 

campus agreed by 
Steven Hendy, COO.  
Room has also been 

identified at the 
Canvey Campus.  

 
Student feedback has 

been limited due to 
COVID restrictions 

and students not being 
able to use the rooms 

due to social 
distancing.  

 
Sarah to liaise with 
James to include 

question on the survey 
cycle.  

12.  
Workforce 
Strategy 
identified key 
quality objectives 
in relation to the 
local area 

12a.  
EDIMs are in place 
and reflect local 
workforce 

Lorraine Stoten  February 2021   
Local workforce data 
to be gathered by Jan 

2021 

  
Introduction of new 

online application form 
for all new applicants. 
If they want to apply 

they complete an 
application form and 

an E&D which is 
completed 

anonymously. This will 
help understand if 

particular groups are 
being recruited and 
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will help to link any 
themes.  

13.  
Workforce data 
is    reviewed 
annually to 
identify trends 
and plans and 
strategies are in 
place to 
address gaps  

13a. 
Staff data reported to 
Senior Management 
Team and Governors 
at the Finance & 
Resources 
Committee as part of 
the Annual HR 
Report 

Lorraine Stoten  October 2020  

This was reported to 
the Senior 

Management Team 
and Governors on 13 

October 2020. 
Annually thereafter 

 
 

Report to be shared 
with SMT & Governors 

October 2021.  

13b. 
Equality & Diversity 
questions in staff 
survey inclusion  

Lorraine Stoten  
November 

2020 
 

Completed for 
November 2020. 

Annually thereafter 

  
Next survey scheduled 

for November 2021. 
Results from 2020 
shared with E&D 

committee. 

13c. 
Staff forums 
established to allow 
those from protected 
characteristics 
groups to represent 
the diverse College 
workforce e.g. 
LGBTQIA+,  

Lorraine Stoten  
December 

2020  
 

This will not be 
achieved, can this 

deferred to the start of 
2021 

  
This will be a focus for 
next academic year. 
Due to the pandemic 
and other competing 
priorities, this has not 

been explored.   

13d. 
Gender pay 
comparisons 
reported annually on 
the College website 
and externally 

Lorraine Stoten  March 2021  

This has been 
reported for 2019/20. 

Next report will be 
required March 2021.  

 Report for 2020/21 
reported in March 
2021. Next report 

required March 2022. 
HR will be reporting 
from March 2022. 

14.  
Management 
and staff 
training in place 
for all staff  

14a. 
CPD Plan for 
Equality & Diversity  

Clare White  
September 
2020/ On-

going 
 

All new staff undertake 
awareness training. All 

staff training 
scheduled March 

2021. 

 Teaching staff 
attended unconscious 
bias training. Members 
of the SMT attended 

ETF programme. 
Training to be 

identified for CPD plan 
2021-22. 
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15.  
Bullying and 
harassment 
incidents are 
monitored and 
appropriate 
action is taken  

15a. 
Complaints and 
grievances are 
reviewed on a 
fortnightly basis. This 
is tracked and 
reported to the 
Deputy Principal, 
Corporate & Student 
Services.  

Lorraine Stoten  On-going   
Tracked and 

discussed on 2 week 
cycle 

 

Tracked and 
discussed on 2-week 

cycle 

 

16.  
The staff 
recruitment 
process has 
effective 
strategies in 
place to 
promote the 
College’s 
Equality & 
Diversity 
principles. Staff 
are recruited 
with integrity 
ensuring that all 
individuals have 
equality of 
opportunity 
when applying 
of a position at 
the College  

16a.  
Human Resources 
Recruitment Lead to 
review process of 
new staff. This is to 
include a review of 
Job Descriptions, 
Adverts, Interview 
Process, Contracts 
(Head of Human 
Resources).  

Richard Mills  
Human Resources 
Recruitment Lead 

 
Lorraine Stoten  

September 
2021 

  

 

 
This has been delayed 
LS will meet with RM 

in the upcoming 
weeks. Deadline 

updated to reflect this.  

 

 



 

 
  

Equality and Diversity Statement & Impact Assessment  
  
USP College is committed to equality of opportunity. The aim is to create an environment in which people treat 

each other with mutual respect, regardless of: age, disability, family responsibility, marital status, race, colour, 

ethnicity, nationality, religion or belief, gender, gender identity, transgender, sexual orientation, trade union activity 

or unrelated criminal convictions.  

  
This form should be used by managers and policy owners within their area of responsibility to carry out Equality 

and Diversity Impact Assessments (EDIAs) in relation to protected characteristics including, but not limited to: Age, 

Disability, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion and 

belief, Sex, Sexual orientation. The word ‘policy’ is taken to include strategies, policies, procedures and guidance 

notes; both formal and informal, internal and external.  

  
1. Name of Policy  

Single Equality Scheme   

  
2. Which of the following groups could be affected by this policy?  

(Tick all that apply)   

Learners  X  

Staff  X  

Wider Community   X  

  
3. Complaints   
Have complaints been received from anyone with one or more protected characteristic about the service provided? 

If yes then please give details.   

N/A  

  
4. The Impact  
Four possible impacts should be considered as part of the assessment:   

  
a. Positive Impact - Where the policy might have a positive impact on a particular protected 

characteristic.   
b. None or Little Impact – Where you think a policy does not disadvantage any of the protected 

characteristics  
c. Some Impact – Where a policy might disadvantage any of the protected characteristics groups 

to some extent. This disadvantage may be also differential in the sense that where the negative 

impact on one particular group of individuals with protected characteristic is likely to be greater 

than on another.    
d. Substantial Impact – Where you think that the policy could have a negative impact on any or all 

of the protected characteristics. This disadvantage may be also differential in the sense that the 

negative impact on one particular protected characteristic is likely to be greater than on another.   

  
Thought-provoking questions, which might help come to a decision about the impact of a policy on individuals with 

protected characteristics:  

  
e. Does policy outcomes and service take up differ between people with different protected 

characteristics?  
f. What key information do we have? Does data or engagement with people with protected 

characteristics give insights into areas of disadvantage, which relate to the policy area?  



 

g. If the policy is likely to have a negative impact on individuals, sharing particular characteristics 

what steps can be taken to mitigate these effects?  
h. Will the policy deliver practical benefits for certain groups?  
i. Does the policy miss opportunities to advance equality of opportunity and foster good 

understanding/ relationships between groups?   

  

  
j. Do other policies need to change to make this policy more effective?  
k. Is there any elements of the policy that could be unlawful under the Equality Act 2010?  

  
Use the guidance provided above and complete the following table: (Please Tick √)  

Gender/Age  Positive Impact  No or Little Impact  
Some Adverse 

Impact  
Substantial Adverse 

Impact   

Gender            

Age             

Disability   Positive Impact  No or Little Impact  
Some Adverse 

Impact  
Substantial Adverse 

Impact   

Visually Impaired            

Hearing impaired            

Physical Disability            

Specific Learning  
Difficulties   

          

Global Learning  
Difficulties   

          

Autistic Spectrum 

Disorder   
          

Any other disability – 

Various   
          

Other Factors  Positive Impact  No or Little Impact  
Some Adverse 

Impact  
Substantial Adverse 

Impact   

Race            

Culture            

Religious Belief             

Sexual Orientation            

Gender  
Reassignment  

          

Marriage/Civil 

Partnership  
          

Pregnancy and 

Maternity  
          

  
Please comment on any areas where some or substantial impact is indicated. Any resulting actions must be added 

to the below action plan.   

  
5. Is there anything that cannot be changed?  

What cannot be changed?  Can this be justified?   If so, how?  

Not applicable       

E.g., Disabled people can be treated more favorably under the Disability Discrimination Act 2005. If a policy 

appears to treat disabled people more favorably than other equality groups, the disadvantage may be justifiable   

  



 

Please list the main actions that you plan to take as a result of this assessment in your area of responsibility.  

(Continue on separate sheets as necessary)   

  
Action Plan:  

  
Regular updates and monitoring of the annual action plan.   
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